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RECOMMENDATION 

 

That Council receive and adopt the Cardinia Shire Council’s Cultural Diversity Plan 2019-23. 

 
 

Attachments 

1  Cultural Diversity Plan 2019-23 16 Pages 

  
 

EXECUTIVE SUMMARY 

 

Cardinia Shire Council adopted its first Cultural Diversity Plan in 2015 in recognition of Cardinia 

Shire's growing culturally and linguistically diverse (CALD) population. The first plan set out Council's 

commitment to creating a welcoming, inclusive and accessible community for all, by ensuring that 

services and programs delivered by Council are accessible, responsive and sensitive to the needs 

of our culturally diverse community members.   

 

Building on the achievements of the first Cultural Diversity Action Plan, a new plan has been 

developed to guide Council's work over the next four years. Community consultations has taken 

place with a range of key stakeholders as well as community groups, service providers and federal 

government agencies. The findings from the consultations have informed the plan and determined 

its four strategic priorities over the next four years.   

 

 

BACKGROUND 

 

Since the early European settlers in the 1800's cultural diversity has been integral to Cardinia 

Shire's identity. Our traditional migration patterns  from overseas countries has seen the majority of 

our residents originating from the United Kingdom, New Zealand and European countries including 

the Netherlands, Italy and Germany as part of the post-World War II migration and refugee program. 

These residents are well established in the Shire and have contributed significantly to our 

economic, social, political and cultural life. 

 

In recent times, the composition of our migration patterns has changed. The 2016 Australian 

Bureau of Statistics (ABS) census reported approximately 22 percent of Central Ward residents 

spoke a language other than English in their homes. This figure is now estimated to have increased 

significantly in line with the population growth that Cardinia Shire is experiencing. There have also 

been notable population percentage increases over the past ten years. Our Indian, Sri Lankan, 

Chinese and Filipino communities were reported as our largest multicultural groups in 2011. 

Cardinia Shire is also experiencing growth in residents who have come to Australia through the 

federal government’s humanitarian program. These residents are predominantly from the Sub-

Sahara region, Afghanistan and Burma.  

 

In line with the Local Government Act 1989, Council plays a fundamental role in facilitating the 

inclusion and participation of their residents by working in partnership with community groups, 

service providers and residents, and state and federal agencies to enhance culturally diversity. 

Council's commitment to supporting its growing multicultural communities will be supported 
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through Council's second Cultural Diversity Plan. Embedded in the plan are four strategic priorities 

that were identified during the consultation process.  

 

These priorities will guide Council's approach over the next four years to respond effectively and in 

an appropriate and timely manner to the needs and aspirations of our culturally and linguistically 

diverse residents. They include Welcoming Diversity, Building Connections, Promoting Participation 

and Sharing Outcomes. 

 

Each of these areas has associated actions or projects that will be undertaken over the next four 

years. The actions and projects will be assessed on an ongoing basis to ensure they are meeting 

the identified needs of communities and addressing futures opportunities and challenges. 

 

 

POLICY IMPLICATIONS 

 

International 

 UN Convention and Protocol Relating to the Status of Refugees 1951 

 UN International Convention on the Elimination of All Forms of Racial Discrimination 1996 

 UNESCO Universal Declaration of Culturally Diversity 2001 

 

Commonwealth  

 Racial Discrimination Act 1975 

 Human Rights Framework 2010 

 The People of Australia - Australia's Multicultural Policy 2011 

 

State  

 Victorian Racial and Religious Intolerance Act 2001 

 Victorian Charter of Human Rights and Responsibilities Act 2006 

 Equal Opportunity Act 2010 

 Multicultural Victoria Act 2011 

 Victorian. And proud of it. Victoria's Multicultural Policy Statement 2017 

 

RELEVANCE TO COUNCIL PLAN 

 

The Cultural Diversity Plan 2019-23 has been developed and will be implemented in line with the 

Council Plan 2019, the Liveability Plan 2017--29 and the Social Justice and Equity Policy 2019.  

  

Council supports programs and activities that promote, develop and improve the health, safety and 

wellbeing of our communities and is committed to improving the lives of all people who live, work 

and visit the Shire. This will be achieved through Council’s vision as identified in the Council Plan 

2019, Creating the Future under the following areas: 

 

Our People: 

Access to a variety of services for all / Access to support services and programs for young people 

Learning opportunities for all ages and abilities / Improved health and wellbeing for all 

Variety of recreation and leisure opportunities / Provide active and passive recreation facilities to 

meet the needs of our residents 

 

Our Community: 

Our diverse community requirements met / Engaged communities / Increased levels of 

participation 
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Our Environment: 

Provision and maintenance of assets on a life cycle basis / Transport linkages connecting towns 

 

Our Economy: 

Increased business diversity in Cardinia Shire  

 

Our Governance: 

An engaged community 

 

 

CONSULTATION/COMMUNICATION 

 

In November 2018, Cardinia Shire Council CALD Advisory Committee held the Shire's first 

Multicultural Forum. The findings from this forum have informed the new plan. Consultations were 

also held during 2019 with the Advisory Committee, the Shire's Interfaith Network and CALD 

Network. Consultation sessions were held at Living & Learning and participants at community 

events were interviewed, to ensure that groups who are traditionally more difficult to engage were 

provided with an opportunity to provide input.  

 

The plan was open for public online consultation in August/September and an internal staff 

workshop provided insightful feedback of those that work for Council and live in the shire. A number 

of new deliverables have been included in the plan as result of the feedback received during the 

public consultation period.   

 

 

FINANCIAL AND RESOURCE IMPLICATIONS 

 

The Cultural Diversity Plan’s budget has increased from $5,000 per annum to $20,000 per annum 

over the next four years. The increased budget will provide for a number of new projects (which 

appear as deliverables in the plan) and a strategic focus on supporting our growing new and 

emerging communities. 

 

The plan will be delivered within the existing resource allocation as outlined in the budget paper 

attached.  

 

 

CONCLUSION 

 

The Cardinia Shire Council's Cultural Diversity Plan 2019-23 has been developed in line with 

Council's commitment to supporting our growing culturally diverse communities. Four strategic 

priorities have been identified through a consultation process that included our Advisory Committee 

and Networks as well as a range of community leaders and residents. These priorities will form the 

basis of the plan over the next four-year period. Its aim is to promote and facilitate good 

multicultural practice and leadership while building strong and healthy communities that nurture 

the richness of our cultural diversity.  

 

The Plan has been developed and guided by a sound consultation process and international, 

Commonwealth and State legislation together with the Council Plan, the Liveability Plan and Social 

Justice and Equity Policy. It will build on the current initiatives and through effective planning, 

partnership development and advocacy, it will ensure we remain responsive to local needs and 

strive to enhance the richness of our culturally diverse communities. 
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POLICY REPORTS  
 


